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PART 7101—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT 
FOR EMPLOYEES OF THE NA-
TIONAL LABOR RELATIONS 
BOARD

Sec.
7101.101 General. 
7101.102 Prior approval for outside employ-

ment. 
7101.103 Standard for accomplishing dis-

qualification, disqualifying financial in-
terests.

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App. 
(Ethics in Government Act of 1978); 29 U.S.C. 
141, 156; E.O. 12674, 54 FR 15159, 3 CFR, 1989 
Comp., p. 215, as modified by E.O. 12731, 55 
FR 42457, 3 CFR, 1990 Comp., p. 306; 5 CFR 
2635.105, 2635.402(c), 2635.803, and 2638.202(b).

SOURCE: 62 FR 6447, Feb. 12, 1997, unless 
otherwise noted.

§ 7101.101 General. 

(a) Purpose. In accordance with 5 CFR 
2635.105, the regulations in this part 
apply to Board members and other em-
ployees of the National Labor Rela-
tions Board (NLRB) and supplement 
the Standards of Ethical Conduct for 
Employees of the Executive Branch at 
5 CFR 2635. Board Members and other 
employees are subject, in addition, to 
the executive branch financial disclo-
sure regulations contained in 5 CFR 
part 2634. 

(b) Ethics program responsibilities—(1) 
Designated Agency Ethics Official. The 
Director, Division of Administration, is 
designated under 5 CFR 2638.202(b) as 
the NLRB’s Designated Agency Ethics 
Official with responsibilities that in-
clude: 

(i) Acting as liaison with the Office of 
Government Ethics with regard to all 
aspects of the NLRB’s ethics program; 

(ii) Coordinating the NLRB’s coun-
seling and advisory service under 5 
CFR 2635.107; 

(iii) Collecting, reviewing, evaluating 
and, where applicable, making publicly 
available the public financial disclo-
sure reports filed by NLRB officers and 
employees; 

(iv) Upon request, advising NLRB of-
ficials responsible for reviewing the 
Confidential Financial Disclosure Re-
ports filed by designated NLRB em-
ployees; and 

(v) Coordinating and maintaining the 
NLRB’s ethics education program. 

(2) Alternate Designated Agency Ethics 
Official. The Deputy Director of Admin-
istration is designated under 5 CFR 
2638.202(b) as the NLRB’s Alternate 
Designated Agency Ethics Official. 

(c) Agency designees. Except as pro-
vided in § 7101.102, the Designated Agen-
cy Ethics Official shall serve as the 
NLRB’s designee for purposes of mak-
ing the determinations, granting the 
approvals, and taking other actions 
under 5 CFR part 2635 and this part.

§ 7101.102 Prior approval for outside 
employment. 

(a) General Requirement. Before engag-
ing in compensated or uncompensated 
outside employment, an employee 
must obtain written approval: 

(1) From the Board of General Coun-
sel to engage in the private practice of 
law; or 

(2) From the employee’s Chief Coun-
sel, Regional Director, Branch Chief, or 
the equivalent for outside employment 
not involving the practice of law. 

(b) Procedure for requesting approval 
(1) The approval required by paragraph 
(a) of this section shall be requested in 
writing in advance of engaging in out-
side employment, including the outside 
practice of law. 

(2) The request for approval to en-
gage in the outside practice of law or 
in other outside employment shall be 
submitted to the appropriate official as 
set forth in paragraph (a) of this sec-
tion, and shall set forth, at a min-
imum: 

(i) The name of the employer; 
(ii) The nature of the legal activity 

or other work to be performed; 
(iii) The estimated duration; and 
(iv) The amount of compensation to 

be received. 
(3) Upon a significant change in the 

nature of scope of the outside employ-
ment or in the employee’s official posi-
tion, the employee shall submit a re-
vised request for approval. 

(c) Standard for approval. (1) Approval 
shall be granted unless the agency des-
ignee determines that the outside em-
ployment is expected to involve con-
duct prohibited by statute or Federal 
regulation, including 5 CFR part 2635. 
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(2) The agency designee may consult 
with the Designated Agency Ethics Of-
ficial to ensure that the request for 
outside employment meets the stand-
ard in paragraph (c)(1) of this section. 

(d) Definition of employment. For pur-
poses of this section, ‘‘employment’’ 
means any form of non-Federal em-
ployment or business relationship in-
volving the provision of personal serv-
ices by the employee. It includes, but is 
not limited to personal services as an 
officer, director, employee, agent, at-
torney, consultant, contractor, general 
partner, trustee, teacher, or speaker. It 
includes writing when done under an 
arrangement with another person for 
production or publication of the writ-
ten product. It does not, however, in-
clude participation in the activities of 
a nonprofit charitable, religious, pro-

fessional, social, fraternal, edu-
cational, recreational, public service or 
civic organization, unless such activi-
ties involve the provision of profes-
sional services or advice or are for 
compensation other than reimburse-
ment of expenses.

§ 7101.103 Standard for accomplishing 
disqualification; disqualifying fi-
nancial interest. 

An NLRB employee who is required, 
in accordance with 5 CFR 2635.402(c), to 
disqualify himself from participation 
in a particular matter to which he has 
been assigned shall, notwithstanding 
the guidance in 5 CFR 2635.402(c) (1) 
and (2), provide written notice of dis-
qualification to his or her supervisor 
upon determining that he or she will 
not participate in the matter.
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